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undue burden or hardship upon the efficient operation of the department, the department 
head or the City Manager may request relief from the appropriate agency for the 
employee serving as a juror. 
  

(c) An employee who has been subpoenaed as a witness in an official City 
capacity shall be paid the employee’s regular salary, less any witness fee received. 
 
Section 17.9 Catastrophic Leave  
 

Employees of this bargaining unit may voluntarily donate vacation leave, holiday 
leave and compensatory time off to a common bank from which other employees in the 
bargaining unit may draw in case of their personal illness when they have exhausted sick 
leave.  Catastrophic illness or injury shall be defined for this purpose to mean a life 
threatening or debilitating illness or injury.  The City may require that the catastrophic 
nature of the condition be confirmed by a doctor's report.  Donated leave will be credited 
to the receiving employee's sick leave balance on an hour for hour basis and shall be 
paid at the rate of pay of the receiving employee. 
 
Section 18.  Health and Welfare 
  
Section 18.1  Health and Welfare Trust Fund  
  

For purposes of providing health and welfare benefits for regular full-time and 
permanent part-time employees subject to this MOU the City shall contribute an agreed 
upon amount to the "Teamsters Local Union No. 856 Health and Welfare Fund" on a 
monthly basis on behalf of each eligible employee for actual costs incurred by such Fund 
to provide and maintain as existing levels of coverage hospital, medical, dental care, 
prescription drugs, vision care, and retiree health benefits. 
 

(a)  Effective 11/1/01 the City will contribute up to $616.00 per month per 
employee toward Health and Welfare coverage, upon receipt of documentation of cost 
increases from the Teamsters Health and Welfare Trust Fund. 
 

(b)  Effective 11/1/02, the City’s monthly contribution may increase by up to four 
percent (4%) upon receipt of documentation of cost increases. 
 

(c)   Effective 11/1/03, the City’s monthly contribution may increase by up to four 
percent (4%) upon receipt of documentation of cost increases. 

 
(d)  In recognition that the current contribution rate for health & welfare premiums 

is $38.00 lower than the projected $616.00 rate level for year 2001, the City agrees allow 
this $38.00 carryover credit balance to be used to offset future premium increases which 
may exceed the identified annual 4% adjustments.  This continues the process of 
providing for a carryover credit when actual costs required by the Fund do not exceed the 


